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Introduction 
 
Recognizing the need to better understand its population of postdoctoral fellows and associates, 
MIT formed a faculty and staff committee to evaluate postdoctoral life. This report is a summary 
of the committee’s findings regarding the life of postdoctoral scholars at MIT, based on data 
collected from the 2010 MIT Postdoctoral Survey. The Postdoctoral Survey was administered 
online in December of 2010 to all postdoctoral associates and fellows at MIT. 834 postdoctoral 
scholars responded to the survey, yielding an overall response rate of 65%. The survey asked 
postdoctoral scholars about their career plans, reasons for being a postdoctoral scholar, and their 
experiences at MIT – including workload, career plans, and skill development.   
 
A somewhat similar survey was administered in 2003 and is used as a point of comparison in this 
report when possible.  Since the last survey, the population of postdoctoral scholars at MIT has 
expanded dramatically, from 737 postdoctoral scholars in 2003 to 1,298 in 2011.  Figure 1 
summarizes the number of postdoctoral scholars at MIT each year from 1981 to 2011.  
 

Figure 1. Total number of postdoctoral scholars at MIT, 1981-2011. 

 
Source: Office of the Provost, Institutional Research 
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The disciplinary composition of postdoctoral scholars has also changed over time.  Figure 2 
shows the composition of postdoctoral scholars by area (engineering, science, interdepartmental 
labs, Whitaker College, and other).  In 1981, postdoctoral scholars in the school of science 
constituted 76% of the postdoctoral population; in 2011 they are now only 35%.  In contrast, 
postdoctoral scholars in the school of engineering constituted only 8% of the postdoctoral 
population in 1981 and are now 38%. 
 

Figure 2. Percentage of total postdoctoral scholars by area, 1981-2011. 

 
Source: Office of the Provost, Institutional Research 
 
 
As Figure 2 shows, there has been dramatic growth in certain areas since the last postdoctoral 
survey in 2003. The percentage growth is summarized below in Table 1.  
 

Table 1. Comparison of postdoctoral scholars by area, 2003 vs. 2011. 
 

School 2003 2011 %∆ 

Engineering 221 487 +120% 

Science 379 454 +20% 

Interdepartmental labs 85 257 +202% 

Whitaker College 36 38 +6% 

Other 16 62 +288% 

Total 737 1,298 +76% 

 
Source: Office of the Provost, Institutional Research 

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

19
81

19
82

19
83

19
84

19
85

19
86

19
87

19
88

19
89

19
90

19
91

19
92

19
93

19
94

19
95

19
96

19
97

19
98

19
99

20
00

20
01

20
02

20
03

20
04

20
05

20
06

20
07

20
08

20
09

20
10

20
11

Other

Whitaker College

Interdepartmental
labs

Science

Engineering



                                                                    3                                                                                 
 

Finally, Table 2 shows how the 2010 survey respondents (the sample) compare to the population 
of postdoctoral scholars invited to take the survey. The sample very closely matches the 
population in terms of key observable demographics.  
 
 

Table 2. Comparison of 2010 postdoctoral survey sample to invited postdoctoral population. 
 

 Population Sample 

 N Percent N Percent 

Male 925 72% 591 71% 

Female 352 28% 243 29% 

Fellow 368 29% 234 28% 

Associate 909 71% 600 72% 

U.S. Citizen or PR 521 41% 332 40% 

International 756 59% 502 60% 

 n = 1277 n = 834 

 
 
Note: in addition to MIT, a few peer schools have or will soon administer a similar survey to 
look at their own populations of postdoctoral scholars.  In the future, this peer institution data 
will be available for comparison. 
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Survey Demographics 
 
A typical MIT postdoctoral scholar is an international male postdoctoral associate in the field of 
engineering, married without children; he is serving in his first postdoctoral position and has 
come directly from graduate school.  

As shown in Figure 3, 72% of the postdoctoral scholars in the survey sample are appointed as 
“Associates,” while 28% have “Fellow” status.  71% of postdoctoral scholars are male, and 29% 
are female. 60% are international, while 40% are U.S. citizens or permanent residents. About 
two-thirds (68%) of survey respondents reported that they are currently married or living with a 
long-term partner.  22% have children. Three-quarters of respondents reported earning between 
$30,000 and $50,000 a year.  68% came directly from graduate school, and 73% reported being 
in their first postdoctoral position.    

 

Figure 3. Pie charts showing proportion of postdoctoral scholars by appointment type (associate 
or fellow), gender, citizenship, and self-reported discipline group. 
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Over half (62%) of the postdoctoral scholars responding to the survey self-identified into six 
disciplines: biology (14%), chemistry (12%), bioengineering (10%), chemical engineering (9%), 
physics (9%), and neuroscience (8%).   
 
Just over three-quarters of postdoctoral scholars have been in their position for less than two 
years. The length of postdoctoral position tends to vary by discipline group; only 5% of 
engineering and physical sciences scholars have been in their current position for more than three 
years, compared to 21% of life sciences scholars. 
 
 
 
Survey Findings 
 
Overall, postdoctoral scholars report working hard but tend to have a positive perception of their 
work climate. They tend to be quite satisfied with their overall postdoctoral experience but are 
less satisfied with integrating work and personal life. About a quarter (24%) of respondents 
report changing their career plans after coming to MIT. In addition, there are several important 
differences in the experiences of postdoctoral scholars by gender, appointment type, nationality, 
and discipline. These differences are discussed in the subsequent sections.  
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1. Postdoctoral scholars report working hard. 

Overall 34% of respondents reported working 50 to 59 hours a week, and 29% reported working 
over 60 hours a week. 

 Postdoctoral fellows reported working more on average per week than postdoctoral 
associates (71% reported working more than 50 hours a week vs. 61% of associates).  

 International postdoctoral scholars reported working more hours per week than U.S. 
citizens (67% reported working more than 50 hours a week vs. 58% of U.S. citizens).  

 Men were somewhat more likely than women to report working an average of 60 or more 
hours per week (31% vs. 25% of women).  

 Postdoctoral scholars not working in the fields of engineering, life sciences, or physical 
sciences (i.e. architecture, economics, business management, other – see Appendix A) 
reported working less; 22% reported working fewer than 40 hours a week and only 8% 
reported working 60 or more hours a week.  

 

Despite working so many hours a week, about three-quarters (77%) of respondents rated their 
workload as about right. More women than men rated their workload as too heavy or much too 
heavy (24% vs. 20% of men).  
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During their postdoctoral position at MIT, a majority of postdoctoral scholars (65%) have 
supervised or directed the research activities of undergraduates, graduate students, or technical 
staff. Slightly more than half (56%) have served as a reviewer for a conference, journal, agency, 
institution or organization and 54% have prepared a grant.   

The two biggest sources of work-related stress for postdoctoral scholars were scholarly 
productivity (47% of respondents rated it as an “extensive source of stress”) and searching for 
their next position (44% rated it as an “extensive source of stress”).  

Few postdoctoral scholars have received a performance evaluation from their supervisor. Two-
thirds of postdoctoral scholars who have been at MIT for one year or less reported receiving no 
performance evaluations (written evaluations, oral evaluations, or informal feedback). Once 
postdoctoral scholars have been at MIT for more than three years though, the majority reported 
receiving some kind of evaluation, mostly informal feedback (39%). Figure 6 shows the type of 
evaluation received by postdoctoral scholars based on the amount of time they have been at MIT.  

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Much too light Too light About right Too heavy Much too
heavy

Figure 5. Workload reasonableness.
Overall, how would you rate the reasonableness of your workload?

Female

Male

Overall

U.S.

Intl



                                                                    8                                                                                 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

0%

10%

20%

30%

40%

50%

60%

70%

80%

Less than
6 months

6 months
to 1 year

More than
1 year,

less than
two years

More than
2 years,

less than 3
years

More than
3 years,

less than 4
years

More than
4 years,

less than 5
years

More than
5 years

Figure 6. Type of evaluation by amount of time as postdoctoral scholar at MIT. 

Yes, I have received a
written evaluation

Yes, I have received an oral
evaluation

Yes, I have received
informal feedback on my
performance

No



                                                                    9                                                                                 
 

2. Postdoctoral scholars generally have a positive perception of the 
workplace climate. 

 
Generally, postdoctoral scholars feel that their supervisor creates a collegial and supportive 
environment and helps them obtain the resources they need.  Figure 7 summarizes their 
perceptions of climate, based on fifteen different measures regarding their supervisor, colleagues 
and lab/workplace environment.   
 

Figure 7. Perceptions of Climate: strongly disagree to strongly agree. 

 
Strongly disagree Somewhat

disagree Neutral
Somewhat 

agree
Strongly agree

100% 80% 60% 40% 20% 0% 20% 40% 60% 80% 100%

My colleagues value my research/scholarship.

I am satisfied with opportunities to collaborate.

My supervisor creates a collegial and supportive
environment.

My supervisor helps me obtain the resources I need.

I have a voice in the decision-making that affects the
direction of my department/lab/center.

My department/lab/center is a good fit for me.

My department/lab/center is a place where postdocs
may comfortably raise personal and/or family…

I [DO NOT] have to work harder than some of my
colleagues to be perceived as a legitimate scholar.

I [DO NOT] feel excluded from an informal network in my
department/lab/center.

I have colleagues in my department/lab/center who are
my personal friends.

I have colleagues at MIT who are my personal friends.

My department/lab/center's procedures are fair and
equitable to all.

My department/lab/center's procedures are transparent
and open for discussion.

I have [NOT] been subject to inappropriate or
disrespectful language while a postdoc at MIT.

I have [NOT] been harassed while a postdoc at MIT.

NOTE: [ ] indicates reverse coding of question. 
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There are some differences in climate perception by gender. For example, male postdoctoral 
scholars were more likely to somewhat or strongly agree with the statement “My 
department/lab/center’s procedures are fair and equitable to all” (81% vs. 68% of women). Men 
were also more likely to somewhat or strongly agree with the statement “My 
department/lab/center’s procedures are transparent and open for discussion” (64% vs. 51% of 
women). On the other hand, women were more likely to somewhat or strongly disagree with the 
statement “My department/lab/center is a place where postdocs may comfortably raise personal 
and/or family responsibilities when scheduling obligations” (18% vs. 10% of men). Women were 
also more likely to somewhat or strongly disagree with the statement “my supervisor creates a 
collegial and supportive environment” (15% vs. 8% of men).  
 
There are also some differences by nationality. U.S. citizens were more likely to somewhat or 
strongly agree that their colleagues value their research/scholarship (89% vs. 82% of 
international postdoctoral scholars). U.S. citizens were more likely to somewhat or strongly 
agree that they have a voice in the decision-making that affects the direction of their 
department/lab/center (63% vs. 55% of international postdoctoral scholars). International 
postdoctoral scholars were more likely to somewhat or strongly agree that they have to work 
harder than some of their colleagues to be perceived as a legitimate scholar (28% vs. 20% of 
U.S. citizens). International postdoctoral scholars were also more likely to somewhat or strongly 
agree that their department/lab/center’s procedures are transparent and open for discussion (64% 
vs. 54% of U.S. citizens).  
 
There is a significant positive relationship between overall satisfaction and being in a supportive 
climate. This is most closely related to the lab/department/center environment and the support of 
the supervisor. To further analyze these findings, three scale variables were created based on a 
factor analysis of the fifteen climate perception questions; the new variables are grouped 
thematically by supervisor and environment, personal treatment, and colleagues. Each new 
variable is the average of each of the included variables (see Appendix B).   

Figure 8 shows the mean overall satisfaction score (1=“Very dissatisfied” to 5=“Very satisfied”) 
by level of agreement (“Disagree,” “Neutral,” and “Agree”) for each scale variable. The charts 
illustrate that the more postdoctoral scholars agree with having a positive workplace climate, the 
higher their overall satisfaction.  
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Figure 8. Mean overall satisfaction with postdoctoral experience by agreement level with one of three 
scale variables: Supervisor and Environment, Personal Treatment, and Colleagues. 

(1 = Very Dissatisfied, 3 = Neither Dissatisfied Nor Satisfied, 5 = Very Satisfied) 

This positive relationship is also reflected in the qualitative responses to the survey. When 
discussing what one or two things helped them adjust to the MIT environment, a third of 
postdoctoral scholars cited their colleagues and often described them as “friendly” or 
“welcoming.” Ten percent also discussed their supervisor. Below is a sample of open-ended 
comments about what things helped respondents during their transition to MIT:  
 

 “having a friendly lab and advisor, already having friends in the Boston area”  
 

 “I did my PhD from a fairly good school in US. So didn't need much adjustment. But a 
friendly environment within lab and a good social circle outside lab helped” 

 
 “Having reliable colleagues whom I could trust and with whom I was able to build a 

successful working relationship.” 
 

 “My peers in the lab were very helpful in my making the transition, both professionally 
and personally.” 

 
 “lab was friendly and PI made me feel welcome” 
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3. Postdoctoral scholars tend to be quite satisfied with their overall 
postdoctoral experience. 

 
When asked to rate their satisfaction with their overall postdoctoral experience at MIT, 87% of 
respondents said they were very or somewhat satisfied.  This is slightly up from 83% in 2003, 
however, the percentage of very satisfied respondents jumped dramatically from 24% in 2003 to 
48% in 2010 (see Figure 9).  

Looking at another measure of satisfaction, postdoctoral scholars were asked if they would 
recommend spending time in a postdoctoral position at MIT to a present graduate student similar 
to themselves. 84% said they would recommend or enthusiastically recommend MIT. Again, this 
is slightly up from 79% in 2003, but the percentage of respondents who would enthusiastically 
recommend MIT jumped from 26% in 2003 to 43% in 2010. 
 

Figure 9. Postdoctoral satisfaction 2003 vs. 2010. 
 

 
 

While there is a positive relationship between being in a supportive climate and overall 
satisfaction with the postdoctoral experience (as discussed in the previous section), there does 
not appear to be a relationship between gender and overall satisfaction, parent status and overall 
satisfaction, or income and overall satisfaction. 
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Neutral Somewhat 
satisfied/ 
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Very satisfied/ 
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How satisfied are you with your overall postdoctoral
experience at MIT? (2003)

How satisfied are you with your overall postdoctoral
experience at MIT? (2010)

Would you recommend spending time in a postdoctoral
position at MIT to a present graduate student who is

similar to you in his/her career goals? (2003)

Would you recommend spending time in a postdoctoral
position at MIT to a present graduate student who is

similar to you in his/her career goals? (2010)
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It should be noted, however, that there is relatively little variation in postdoctoral salary. Almost 
half of postdoctoral scholars (47%) reported earning between $40,000 and $50,000 and three-
quarters reported earning between $30,000 and $50,000. Though self-reported salaries tended to 
be roughly the same for men and women, there were more women who earned below $40,000 
and more men who earned more than $50,000 (see Figure 10). Income also varied by discipline 
group; higher incomes tended to be among those postdoctoral scholars in the “Other” category 
(e.g. economics, business management – see Appendix A). In contrast to personal salary, the 
family salary of postdoctoral scholars varied quite a bit by gender, as shown in Figure 11, with 
women reporting higher family incomes than men, on average.   
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Postdoctoral scholars in the “Other” discipline category were more likely to report being very 
satisfied with their overall postdoctoral experience (67%) and are were also more likely to 
enthusiastically recommend postdoctoral training in their field (56%).  

Finally, while postdoctoral scholars tended to express high levels of overall satisfaction on the 
quantitative part of the survey, some of the qualitative answers painted a different picture. The 
below quotes are representative of some of the recurring themes of isolation and frustration in 
answering the following open-ended questions: “What one or two things might the Institute have 
done to make your transition easier?” and “What one or two things should MIT consider doing to 
enhance the community for postdocs while they are at MIT?”  

 “well paying us enough to pay rent and eat and maybe do something ANYTHING else 
might help” 

 
 “[I would like to see] department post doc lunches, a way to meet other post docs in my 

department and elsewhere. I feel pretty isolated much of the time.” 
 

 “I am not aware of a postdoc equivalent to the GSC - are there any events where 
specifically post-docs can gather?  Postdocs seem primarily isolated within their research 
groups” 

 
 “Make "postdoc" an option as MIT affiliation more often. When usually given options of 

student, faculty, staff or affiliate, we postdocs (depending on funding) choose staff or 
affiliate, but we are a distinct group.” 

 
 “I have a sad feeling that postdoctoral fellows do not belong anywhere - we have low 

salaries, but no student discounts, and on the other hand also no employee benefits. 
Enrollment in the sports center is ridiculously expensive for postdoctoral fellows with 
low salaries, while it is free for students, and cheaper for staff (they get some 
reimbursement)- it would be great if a better enrollment price for postdocs was 
introduced.” 

 
 “MIT should encourage departments to better integrate post-docs. For instance, after 2.5 

years i'm still not on the departmental mailing list and have been excluded from a few 
formal events (unintentionally, but it happens all the time.) I feel that my department does 
not really consider post-docs as members of the department, which creates post-docs that 
don't care about the department and by extension the institute.”  
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4. Postdoctoral scholars tend to be less satisfied with integrating work and 
personal life. 

 
87% of postdoctoral scholars reported being somewhat or very satisfied with their overall 
postdoctoral experience, and 82% reported being somewhat or very satisfied with their life 
outside MIT, but only 59% reported being somewhat or very satisfied with their ability to 
integrate the needs of their work with the needs of their family/personal life (see Figure 12).  
 

Figure 12. Satisfaction: overall postdoctoral experience, life outside MIT and integrating needs 

 
 

 
Female and male postdoctoral scholars reported similar satisfaction with integrating work and 
personal life, but women were more likely to express dissatisfaction: 25% indicated they were 
very or somewhat dissatisfied compared to 20% of men.   
 
When asked about how to improve the postdoctoral community, many individuals responded that 
they would like greater assistance with many aspects of their personal/family life, such as finding 
housing or helping pay for child care. Many also discussed frustration with the cost of athletic 
facilities at MIT. Below are some representative open-ended comments:  
 

 “in my opinion, there should be more help in finding housing prior to arrival. It is not 
easy to arrange housing from outside the US. e.g. the MIT housing is only accessible 
when you have your mit [sic] account. At that moment, I just didn't need it anymore.” 
 

 “Housing is the hardest thing about working in Cambridge, so any help that MIT can 
provide to find convenient and affordable housing might make the most difference.” 
 

 “Increase childcare benefits (it is a source of stress because i [sic] do not think I can 
afford to have a child as a postdoc and I am not getting younger!)” 

 

Very dissatisfied Somewhat
dissatisfied

Neutral Somewhat 
satisfied

Very satisfied

100% 80% 60% 40% 20% 0% 20% 40% 60% 80% 100%

How satisfied are you with your overall postdoctoral
experience at MIT?

Overall, how satisfied are you with your life outside
MIT?

Please indicate your satisfaction with your ability to
integrate the needs of your work with those of your

personal/family life.
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 “My wife and I both work full-time in academia and we need childcare for our two 

children.  The cost and availability of childcare is daunting.  Having more childcare 
grants available to young postdocs would make a huge difference.  To provide numbers, 
we spend $26,000 per year to have our two children in daycare.  There absolutely needs 
to be more financial assistance for daycare.  The TCC care and grants are a poor solution 
since there are very few infant spots available (~12, if I remember correctly), and since 
priority is given to faculty, by the time children of postdocs clear the waiting list (if that 
ever happens), they are no longer infants.  Ideally, there could be a source of funding that 
can support childcare costs without being tied to a particular childcare center.” 

 
 “Subsidizing health insurance for family and day-care for toddler kids would make life 

much easier. Living with a wife and a toddler in Cambridge on a salary of 45,000$ a year 
when family health insurance is 6,000$ a year and day-care is 24,000$ a year is 
impossible. As a result I had to spend my previous savings to get by. In addition family 
health insurance conditions were completely unclear, I could not get the information I 
needed about what the different insurances cover or not.”  

 
 “Reduce the cost of, or give free MIT gym membership to all post-docs, especially to 

postdoctoral fellows, who have to pay ~$700 a year for it. It’s ironic that many of us are 
conducting research on human health, yet aren’t given the resources to take care of our 
own health, especially in this stressful period of a postdoctoral research experience.”  

 
 “I would suugest [sic] the sport center should let the staff to use their facility without any 

charge. Because doing sport would be a very good chance for us to make friends with 
other post-docs. But now the registration fee for the sport center is too high for us to join, 
so I can't meet other post-docs in the sport center [sic].” 
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5. Some postdoctoral scholars report changing their career plans after 
coming to MIT. 

 
One important goal in surveying postdoctoral scholars is to better understand how the 
postdoctoral experience affects the pipeline of scholars moving into various career trajectories 
(academia, industry, etc.). Almost a quarter (24%) of MIT postdoctoral scholars indicated that 
they have changed their career plans since coming to MIT. This change appears to largely be a 
move away from academia; for example, the percentage of postdoctoral scholars indicating an 
interest in a tenure-track faculty position declined from 71% to 65%.   
 
Table 3 summarizes the overall change in career path from when postdoctoral scholars started 
their first postdoctoral position to when they leave their current postdoctoral position. Decreases 
are shown in red, and increases are shown in green.  
 
Table 3. Overall responses to question “What career path were (are) you most interested in pursuing?”  
 

 

When you 
started your 
FIRST 
postdoctoral 
position 

When you 
leave your 
CURRENT 
postdoctoral 
position 

 
 
Percent 
change 

 
 
Relative 
percent 
change 

Tenure-track faculty position with 
an emphasis on teaching 
 9.2% 8.2% -1.0% -10.9% 
Tenure-track faculty position with 
an emphasis on research 
 61.4% 56.7% -4.7% -7.7% 
Research position 
 21.1% 20.2% -0.9% -4.3% 
Position in engineering 
 2.6% 3.7% 1.1% 42.3% 
Position in journalism/science 
writing 
 0% 0.3% 0.3% N/A 
Position in law/patent 
law/intellectual  
Property 
 0% 0.6% 0.6% N/A 
Position in medicine 
 1.1% 1.5% 0.4% 36.4% 
Consultant 
 1.2% 2.3% 1.1% 91.2% 
Entrepreneur or Self-employed 
 1.1% 3.1% 2.0% 181.2% 
Other 2.3% 3.2% 0.9% 39.1% 
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The reasons for the change have shifted slightly over the past seven years – 2010 postdoctoral 
scholars were more likely to cite money as a principal reason and less likely to cite integrating 
work and personal life, compared to 2003 postdoctoral scholars (see Table 4).  

 
 
Table 4. Percent of postdocs citing primary reason for career change, 2003 vs. 2010.  

 

Principal reason for change  2003 2010 

Money  9%  16%  

Autonomy  7%  9%  

Spouse’s/partner’s career/location  1%  7%  

Geographic preference  1%  5%  

Difficulty of obtaining desired position 23%  22%  

Riskiness/insufficient job security  10%  7%  

Integrating work and personal life  33%  18%  

Peer pressure  0%  1%  

Change in research direction  6%  8%  

Other  9%  7%  

 
 

Postdoctoral scholars in the “Other” discipline category were much less likely to report having 
changed their career goal since coming to MIT (12%). Their top reason for changing their career 
track goal was a change in research direction (33%). 

Women were more likely than men to indicate that they have changed their career goal since 
coming to MIT (29% vs. 22% of men). There were also some important differences in terms of 
gender for the primary reasons for changing career. Women were more likely to cite “integrating 
work and personal life” (27% vs. 14% of men) and “spouse’s/partner’s career/location” (11% vs. 
5% of men) – shown in orange in Table 5. Men were more likely to cite difficulty of obtaining 
desired position (25% vs. 16% of women) and money (20% vs. 9% of women) – shown in blue.  

 
 
 
 
 
 
 
 



                                                                    19                                                                                 
 

Table 5. Percent of female and male postdoctoral scholars citing primary reason for career change, 2010.  
 

Primary reason for change, 2010 Female Male 

Money 9% 20% 

Autonomy 9% 9% 

Spouse's/partner's career/location 11 % 5% 

Geographic preference 7% 4% 

Difficulty of obtaining desired position 16% 25% 

Riskiness/insufficient job security 4% 8% 

Integrating work and personal life 27% 14% 

Peer pressure 4% 0% 

Change in research direction 7% 8% 

Other 7% 7% 

 

There were some differences in reason for career change by nationality. While the percentage of 
international postdoctoral scholars and U.S. citizens indicating a career change was similar 
(about one-quarter), the reasons cited were different:  U.S. citizens were more likely to report 
autonomy as a primary reason (14% vs. 6% of international respondents), while international 
respondents were more likely to report difficulty of obtaining desired position as a primary 
reason (26% vs. 16% of U.S. citizens).  

Taking a closer look at international postdoctoral scholars, women were more likely to have 
changed their career plan than men (as discussed above), but this difference varied by discipline 
group. In particular, women in the life sciences were much more likely than men in the life 
sciences to have changed their career goal (42% vs. 18% of men).  

Finally, there were also some differences between postdoctoral associates and postdoctoral 
fellows. Associates were more likely to have changed their career goal since coming to MIT 
(26% vs. 19% of fellows). And for those who changed career goal, fellows were more likely to 
cite riskiness/insufficient job security as a primary reason (16% vs. 4% of associates). 
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Appendix A 
Definition of self-reported discipline groups (n = 834) 

 
1. Engineering (n = 368): 

a. Aeronautics and Astronautics 
b. Bioengineering 
c. Chemical Engineering 
d. Civil and Environmental Engineering 
e. Computer Science 
f. Electrical Engineering 
g. Materials Science and Engineering 
h. Mechanical Engineering 
i. Media Arts and Sciences 
j. Nanoscience and Nanotechnology 
k. Nuclear Science and Engineering 
l. Transportation 

 
2. Life Sciences (n = 209): 

a. Biology 
b. Cognitive Science 
c. Medical Sciences 
d. Neuroscience 

 
3. Physical Sciences (n = 213): 

a. Atmospheres, Oceans, and Climate 
b. Chemistry 
c. Geology, Geochemistry, and Geobiology 
d. Geophysics 
e. Physics 
f. Planetary Sciences 

 
4. Other (n = 44):  

a. Anthropology 
b. Architecture 
c. Business and Management 
d. Economics 
e. Foreign Languages 
f. Humanities 
g. International Studies 
h. Mathematics 
i. Music 
j. Political Science 
k. Urban Studies and Planning 
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Appendix B 
Scale variables and corresponding climate perception questions 

A. Supervisor and Environment (7 item scale, alpha = 0.9): 
1. My department/lab/center’s procedures are fair and equitable to all. 
2. My department/lab/center’s procedures are transparent and open for discussion. 
3. My supervisor creates a collegial and supportive environment. 
4. My department/lab/center is a place where postdocs may comfortably raise personal 

and/or family responsibilities when scheduling obligations. 
5. My supervisor helps me obtain the resources I need. 
6. I have a voice in the decision-making that affects the direction of my 

department/lab/center. 
7. My department/lab/center is a good fit for me. 
B. Personal Treatment (4 item scale, alpha =0.8): 
1. I have NOT been harassed while a postdoc at MIT. [Reverse scale]  
2. I have NOT been subject to inappropriate or disrespectful language while a postdoc at 

MIT. [Reverse scale] 
3. I DO NOT have to work harder than some of my colleagues to be perceived as a 

legitimate scholar. [Reverse scale] 
4. I DO NOT feel excluded from an informal network in my department/lab/center. [Reverse 

scale] 
C. Colleagues (4 item scale, alpha = 0.7):  
1. My colleagues value my research/scholarship. 
2. I am satisfied with opportunities to collaborate. 
3. I have colleagues in my department/lab/center who are my personal friends. 
4. I have colleagues at MIT who are my personal friends. 
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Appendix C 
2010 MIT Postdoctoral Scholar Survey Open-Ended Responses 

 
In the 2010 survey, postdoctoral scholars were asked four open-ended questions.  The first two 
questions involved the transition to MIT and contrasted what was helpful with what would have 
been helpful:   
 

 “Thinking back to when you first came to MIT, what one or two things helped you adjust 
to this environment?” (414 responses) and  

 “What one or two things might the Institute have done to make your transition easier?” 
(352 responses).   

At the end of the survey, respondents were asked two more open-ended questions regarding 
career resources and the postdoctoral community at MIT:  

 “What one or two things should MIT consider doing to enhance your career 
preparation?” (243 responses) and  

 “What one or two things should MIT consider doing to enhance the community for 
postdocs while they are at MIT?” (255 responses).   

Each response was read and hand-coded to align with a set of key themes and phrases.  The most 
common responses and representative comments from each question are discussed in further 
detail below.   

 

What one or two things helped you adjust to this environment? 

About a third of the postdoctoral respondents cited “friendly,” “helpful” or “welcoming” 
colleagues as a source of support during the transition to MIT.  Next, 14% of respondents cited 
some kind of previous experience with MIT—attending MIT for undergraduate or graduate 
school or already knowing people at MIT.  Friends also played a large factor, with 11% of 
respondents mentioning their friends or making new friends at MIT as helping them adjust.  
Finally, 10% of respondents cited their supervisor as a key figure in their adjustment process.  
Also, it should be noted that about 7% of respondents referenced the international scholar 
support services as helping them adjust to the MIT environment. Some sample comments follow. 
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 “having a friendly lab and advisor, already having friends in the Boston area”  
 

 “I did my PhD from a fairly good school in US. So didn't need much adjustment. But a 
friendly environment within lab and a good social circle outside lab helped” 

 
 “Having reliable colleagues whom I could trust and with whom I was able to build a 

successful working relationship.” 
 

 “My peers in the lab were very helpful in my making the transition, both professionally 
and personally.” 

 
 “I already knew people in the department and had relationships established with them.  

That helped immediately.  Also, any opportunity to meet people in the department was 
helpful- it's a big place and it's easy to never meet people.” 

 
 “I came to MIT as a graduate student, and the graduate community, the community at my 

lab (Parsons lab), and my family who live in the area helped me the most.” 
 

 “lab was friendly and PI made me feel welcome” 
 

 “My advisor introduced me to many groups which often hold weekly lunches or 
afternoon ‘tea’ or ‘cookie’ gatherings, which helped me meet people quickly. She also 
made sure my office was strategically located near people who would be helpful to me in 
getting started with research on a totally new topic.” 

 
 “ISO staff did a good job to help me, and my colleague helped as well when I first came 

here.”  
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What one or two things might the Institute have done to make your transition easier? 
 
Postdoctoral scholars had a number of suggestions for helping to make the transition easier.  
About 15% of respondents wished they had housing support, such as temporary housing when 
they arrived at MIT (often from abroad) or help finding affordable places to live.  Another 8% of 
respondents said additional financial support—such as relocation expenses—would have been 
beneficial.  Also on a financial note, several respondents discussed the cost of living in Boston 
and NIH pay standards.  Eight percent of respondents expressed a desire for more social events 
at the beginning of the year to help meet new people. Finally, many respondents wished that they 
had more information: 8% cited wishing they had some kind of official orientation to MIT, and 
7% requested more information generally such as more information on the web, more email lists, 
or a printed handbook made available to new postdoctoral scholars.  
 

 
 

 “in my opinion, there should be more help in finding housing prior to arrival. It is not 
easy to arrange housing from outside the US. e.g. the MIT housing is only accessible 
when you have your mit account. At that moment, I just didn't need it anymore.” 
 

 “MIT should give temperorary accomdotion [sic] to Postdocs for a month so that they can 
find appropriate housing. I had lot of trouble finding a proper housing in Cambridge and 
it was just to convenient settling down first 2-3 months. Especially for people coming 
from different culture (Mid-West or other countries).” 

 
 “A little more info about the way the housing market works in the Greater Boston area 

and how to find a home would have helped. Life in Cambridge is extremely expensive 
and MIT postdoc salaries are pretty substandard.” 
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 “well paying us enough to pay rent and eat and maybe do something ANYTHING else 
might help” 

 
 “Boston is an expensive area to live. Increase in minimum pay above NIH for postdocs 

would be beneficial.” 
 

 “I received no relocation expenses. It cost me about $3000 to move across country 
leaving me in financially difficult shape for the first year of my post-doc. MIT should 
consider trying to defray especially when it comes to cross-country or otherwise drastic 
moves.” 

 
 “My department (physics) is not very social; maybe more institution-wide events for new 

postdocs e.g. dinners, events at MIT locales like the Muddy Charles, etc.” 
 

 “Postdoc social events - e.g. simple wine and cheese events where people get to meet 
postdocs and other people from across the campus that we would never otherwise run 
into” 

 
 “There is no kind of orientation to the school for postdocs which surprised me. While I 

didn't necessarily need to know how to get around the school, it would have been nice to 
meet other new post docs. There is very little interaction among post docs even within 
departments.” 
 

 “Information session or informational materials regarding choice of benefits and how to 
sign up for them.  There was no official orientation or warning about what you needed to 
sign up for or how to do it.” 

 
 “The online information could have been easier to find, more centralized, and more 

detailed. I remember being confused about a few things I needed to do to get set up at 
MIT.” 

 
 “In-depth resource map (preferably [sic] explorable online); e.g. how the health insurance 

works, what paperwork the university keeps and when they need it and who to talk to, 
seminars examining researcher/advisor dynamics, identifying mental health issues, 
having clear lines of contact/information flow and a specific person to go to regarding 
departmental issues” 
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What one or two things should MIT consider doing to enhance your career preparation? 

Almost a fifth of respondents (19%) would like to have opportunities for training and 
professional development through workshops for writing resumes, planning for job talks, and 
preparing for interviews.   Several postdoctoral scholars also suggested practical workshops on 
how to lead and run a lab.  Another 16% of respondents wished they could have had more 
information in general, both on academic and industry career options.  Thirteen percent of 
respondents suggested incorporating more mentoring, either in the form of a career counselor or 
assigning faculty mentors.  Another 13% requested more resources to support grants, such as 
grant-writing workshops or providing travel grants for conferences.  Twelve percent discussed 
having some kind of formal career office available to postdoctoral scholars, as career services at 
MIT are unavailable to them.  Finally, 12% of respondents would like more opportunities for 
teaching and learning, including taking or teaching classes as part of their professional 
development.  

 

 “Sponsor more seminars providing information on job searching, preparing academic job 
applications, etc.” 

 
 “Hold more (and publicize better) workshops related to selecting funding sources and 

writing for grants/fellowships, etc.” 
 

 “Seminars from industry personnel and more campus recruiting drive” 
 

 “Perhaps workshops or classes on non-scientific topics such as leadership, 
entrepreneurship and writing, for example.” 
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 “Increase frequency of casual networking events (i.e. not just company presentations) 

with companies, and not restricted (i.e. no limited-number-of-spots events).” 
 

 “Here's an idea: A guidance counselor to talk to postdocs about their career goals and 
help them prepare (the supervisor is not always the best person for this matter and has 
conflicting interests).” 
 

 “Help me find a mentor!!! (outside my department). An experienced female scientist as a 
mentor would make a real difference to my career I think...... As it is I feel like I am 
really on my own, trying to pull myself up by my bootstraps (i.e. having a hard time).” 

 
 “I went to a few career seminar, and I realized when I tried to use MIT career services 

(counselors) that this is not a service for postdoc, and do not want to meet us (only for 
students).  I think it would be nice to have a career adviser for postdocs.” 

 
 “It would be a great help to postdocs looking for jobs if the career services office would 

actually help by reviewing cover letters, cv's, and proper interviewing procedures as 
opposed to simply stating that it is not their job to deal with issues that postdocs have.” 

 
 “A travel grant (academic purpose) - with each appointment/year. This gives the 

flexibility of attending workshops/conferences, where someone might not be heavily 
working - but looking to work as faculty in near future.” 

 
 “For postdocs, more emphasis and opportunities for grant-writing training.  I know some 

of these occur, but sometimes we cannot make them due to travel, etc.  So there need to 
be multiple opportunities throughout the year.  Also, more training on how to "start" a 
laboratory (supplies, personnel, planning a budget, etc.)” 

 
 “Have an organized way for postdocs to teach or contribute in significant ways to 

teaching (e.g. guest lecture, curriculum development).  Postdocs do this now, but there is 
no clear path to this, and in many groups it is not possible.” 
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What one or two things should MIT consider doing to enhance the community for postdocs 
while they are at MIT? 

Postdoctoral scholars had a variety of suggestions for enhancing the postdoctoral community at 
MIT.  A third of respondents wanted better benefits, including salary, childcare, and gym access.  
Almost a quarter (23%) of respondents talked about having more social events, including events 
at the Muddy Charles.  Eleven percent supported the idea of some kind of postdoctoral 
association, union, or representation in university governance.   Finally, 10% discussed the role 
of the postdoctoral status, wishing to eliminate some of the distinctions between postdoctoral 
fellows and associates and more generally elevate the status of postdoctoral scholars within the 
MIT community.  

 

 “Establish a baseline compensation scale that is competitive for the Boston area.  
Someone should not move here from a rural area where the cost of living is much less 
and actually get paid more during their postdoc.  MIT should at least follow the NIH 
guidelines.  That should be the bare minimum.  I have no doubt that MIT loses great 
postdocs to places like the Whitehead/Broad, etc. who pay their postdocs much more on 
average.” 

 
 “Make childcare scholarship available to children that didn't get into the MIT daycares 

(my daycare costs more than my salary).  Or just pay postdocs better!” 
 

 “REDUCE THE COST OF, OR GIVE FREE MIT GYM MEMBERSHIP TO ALL 
POST-DOCS, ESPECIALLY TO POSTDOCTORAL FELLOWS, WHO HAVE TO 
PAY ~$700 A YEAR FOR IT.” 
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 “Department post doc lunches, a way to meet other post docs in my department and 
elsewhere. I feel pretty isolated much of the time.” 

 
 “Previously, the MIT community had a night once a month for postdocs at the muddy. 

This was an opportunity to "take a break" from the lab  and meet others outside of the 
department. It was taken away because there was not enough interest-but month after 
month a consistent amount of people showed up.” 

 
 “Enhanced activities for postdocs, helping postdocs have an organization that represents 

them such as the graduate education office.” 
 

 “A more robust postdoc association with money available for a beer hour or something 
like that.Offer more informal post-doc gatherings, where post-docs of many fields come 
together and have common goal (not in a given field, just something that forces people 
[who don't already know each other] to interact).” 

 
 “I am not aware of a postdoc equivalent to the GSC - are there any events where 

specifically post-docs can gather?  Postdocs seem primarily isolated within their research 
groups” 
 

 “Enhance benefits for postdocs who bring in personal fellowship money.  Currently, 
securing a fellowship means losing MIT subsidies for retirement, healthcare, etc. This 
should be the other way around since we're reducing the financial load on our PIs and 
MIT.” 

 
 “Make "postdoc" an option as MIT affiliation more often. When usually given options of 

student, faculty, staff or affiliate, we postdocs (depending on funding) choose staff or 
affiliate, but we are a distinct group.” 

 
 “I have a sad feeling that postdoctoral fellows do not belong anywhere - we have low 

salaries, but no student discounts, and on the other hand also no employee benefits. 
Enrollment in the sports center is ridiculously expensive for postdoctoral fellows with 
low salaries, while it is free for students, and cheaper for staff (they get some 
reimbursement)- it would be great if a better enrollment price for postdocs was 
introduced.” 

 
 “MIT should encourage departments to better integrate post-docs. For instance, after 2.5 

years i'm still not on the departmental mailing list and have been excluded from a few 
formal events (unintentionally, but it happens all the time.) I feel that my department does 
not really consider post-docs as members of the department, which creates post-docs that 
don't care about the department and by extension the institute.”  
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  ABOUT YOU

What were you doing immediately before your postdoctoral position at MIT?

Was looking for work
Other
N

67.7%

24.4%

3.7%

1.3%
2.8%

831

Yes

No

N

23.6%

76.4%

831

Is this your first postdoc position?
Yes

N

73.4%
23.0%

3.6%

832

Including MIT, at how many different institutions have you worked as a postdoc?
One
Two
Three or more
N

74.0%
22.1%
3.9%

804
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With which MIT discipline do you most identify?

Anthropology
Architecture
Astrophysics

Biology
Bioengineering

Chemistry

Cognitive Science
Computer Science
Economics
Electrical Engineering
Foreign Languages

Geophysics
History
Humanities
International Studies
Linguistics

Mathematics
Mechanical Engineering
Media Arts and Sciences
Medical Sciences
Music

Neuroscience

Philosophy
Physics
Planetary Sciences

1.9%

.3%

.1%
1.1%
1.0%

13.9%
9.6%
.5%

12.2%
1.3%

1.5%
4.0%
.1%

4.1%
.1%
.8%

1.5%
.0%
.4%
.1%
.0%

5.6%

2.6%
4.6%
.4%
.6%
.1%

1.0%

8.4%
.8%

.0%
8.6%
.8%
.1%
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With which MIT discipline do you most identify?

Political Science
Social Sciences
Transportation

Writing
Chemical Engineering
Other (please specify)
N

.1%

.0%

.6%

.3%

.0%
8.8%
2.1%

798

(cont.)

Time in postdoctoral position

Less than 6 months
6 months to 1 year

More than 5 years
Unsure
N

27.8% 19.1% 13.2%
19.1% 14.7% 22.6%
29.7% 29.7% 33.6%

14.7% 17.2% 16.6%

5.3% 10.9% 5.7%

2.4% 4.6% 2.3%

1.0% 3.8% .6%
.0% .0% 5.4%
831 818 813

Are you working full-time as a postdoc?
Yes
No
N

98.0%
2.0%

832
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What is the PRIMARY source of funding for your PRESENT postdoctoral position?

Private company
Personal funds
Other
N

60.9%

9.0%

1.7%

6.4%

6.0%

9.4%

4.0%
.5%

2.2%
832

Does the term of your postdoctoral appointment depend on you securing funding?
Yes
No
N

33.1%
66.9%

825

Are there other postdocs in your research group?
Yes
No
N

88.7%
11.3%

829

...
A faculty member

Another postdoc
Someone else
N

91.0%
6.6%

.5%
1.9%

830
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  YOUR PLANS

Which career path were (are) you most interested in pursuing?

In 10 years

Research position
Position in engineering

Position in medicine
Consultant

Other
N

9.2% 8.2% 10.9%

61.4% 56.7% 56.0%

21.1% 20.2% 13.3%
2.6% 3.7% 2.0%
.0% .3% .8%

.0% .6% .5%

1.1% 1.5% 1.8%
1.2% 2.3% 2.8%
1.1% 3.1% 8.9%

2.3% 3.2% 3.2%
739 776 654
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What type of EMPLOYER or ORGANIZATION did (do) you most expect to work for?

In 10 years
An academic institution

A government agency
A national lab

Self-employed
Other
N

77.7% 68.2% 68.1%
2.6% 2.9% 2.5%

1.2% 1.9% 1.5%
3.9% 4.3% 1.8%
1.8% 2.6% 2.8%

11.3% 17.4% 14.6%

.7% 1.2% 7.1%

.8% 1.6% 1.5%
735 770 649

Have you changed your career goal since coming to MIT?
Yes
No
N

23.9%
76.1%

792
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If you have changed your career track goal, what are the principal reasons for this change?

Money
Autonomy

Geographic preference

Peer pressure

Not applicable
Other
N

12.1% 15.9%
6.5% 5.1%
5.3% 9.8%

3.8% 5.1%
16.5% 7.1%

5.0% 9.5%

13.2% 10.8%

.9% 1.7%
5.9% 6.1%

25.6% 27.4%
5.3% 1.7%

340 296

In the next 10 years, do you plan to pursue a career in the U.S.?
Yes
No
Not sure/undecided
N

56.8%
11.5%
31.8%

803
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  YOUR REASONS FOR BEING A POSTDOC

What was the primary way you found your current position?
Referred by a colleague

Professional recruiter
Other
N

8.7%
19.3%

14.7%

46.4%

7.1%

.4%

.5%
2.9%

791

Not important N
Opportunity to publish

Opportunity to teach

Other

3.9% 24.8% 71.3% 777
3.3% 27.5% 69.2% 778

16.6% 32.5% 51.0% 773

11.6% 32.9% 55.4% 765

63.6% 31.1% 5.4% 760
13.5% 27.2% 59.2% 775

76.4% 16.8% 6.8% 725

62.5% 25.9% 11.6% 730

59.7% 4.8% 35.5% 62
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Not important N

Compensation

Prestige of the institution

Other

2.9% 17.2% 79.9% 786

47.3% 43.9% 8.8% 759
20.7% 37.9% 41.4% 768

5.6% 28.2% 66.3% 774
36.7% 35.2% 28.1% 765

55.1% 15.1% 29.8% 749

57.1% 4.8% 38.1% 42
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  YOUR POSTDOC EXPERIENCE

How satisfied are you with your overall postdoctoral experience at MIT?
Very dissatisfied
Somewhat dissatisfied

Somewhat satisfied
Very satisfied
Not applicable
N

1.4%
4.9%
6.4%

39.7%
47.6%

.0%
781

Would recommend
Neutral

Would not recommend
N

41.0%

43.2%
11.3%
2.7%

1.8%
778

Would recommend
Neutral

Would not recommend
N

43.2%

40.4%
9.8%
4.1%

2.5%
775
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How satisfied are you with:

Very dissatisfied
Somewhat dissatisfied

Somewhat satisfied
Very satisfied
Not applicable
N

6.1% 8.1%
9.0% 10.7%

10.3% 9.0%

22.7% 26.8%
49.2% 42.9%
2.7% 2.6%

775 769

Responses

No
Total

37 4.4% 4.8%

88 10.4% 11.5%

260 30.8% 33.9%

459 54.4% 59.8%
844 100.0% 110.0%

Note: '% of Respondents' column adds to more than 100% because postdocs could check more than one item.

1
2
3
4
5
6 or more
N

42.8%
30.3%
11.0%
4.1%
2.1%
9.7%

145
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In general, who initiated the performance evaluations?
You
Your supervisor
Someone else
N

24.9%
63.0%
12.1%

265

41



2010  MIT  Postdoctoral Scholar  Survey  --  Overall  Frequencies

     

  YOUR WORK

Overall, how would you rate the reasonableness of your workload?
Much too light
Too light
About right
Too heavy
Much too heavy
N

.4%
1.5%

77.2%
16.6%
4.4%

749

< 30 hours per week
30-39 hours per week
40-49 hours per week
50-59 hours per week

N

1.2%
5.2%

29.8%
34.4%
29.4%

751
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Since the beginning of your current postdoc position, how many…
Mean Minimum Percentile 25 Median Percentile 75 Maximum N

...

.8 0 0 0 1 10 723

1.3 0 0 0 2 10 708

1.2 0 0 0 1 10 723

.7 0 0 0 1 10 714

.1 0 0 0 0 6 684

Since the beginning of your current postdoc position, have you…
Yes No N
64.7% 35.3% 747

17.5% 82.5% 743

63.2% 36.8% 740

56.2% 43.8% 745

53.5% 46.5% 742

43



2010  MIT  Postdoctoral Scholar  Survey  --  Overall  Frequencies

Would you say that your current postdoctoral position is…
Not stressful
Somewhat stressful
Very stressful
Extremely stressful
N

13.8%
62.8%
18.3%
5.0%

753

Not at all Somewhat Extensive Not applicable N

Scholarly productivity
Advising responsibilities

51.0% 31.2% 9.8% 7.9% 731

7.5% 44.7% 47.0% .8% 738
55.6% 31.7% 2.9% 9.8% 728
75.5% 13.2% 3.4% 7.8% 727

63.0% 29.4% 5.8% 1.9% 729

60.8% 27.8% 9.2% 2.2% 729

16.3% 36.1% 43.5% 4.1% 735
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  SKILL DEVELOPMENT

Please indicate the extent to which your current postdoctoral position is enhancing these skills.

Not at all N

Writing grant proposals

Supervising others
Teaching
Working in a team

Other

6.6% 54.9% 38.5% 729

5.5% 44.3% 50.2% 729

10.9% 50.3% 38.7% 723

9.9% 55.7% 34.4% 720

34.7% 43.1% 22.2% 715
32.1% 43.7% 24.2% 719

27.2% 47.8% 25.1% 718
66.9% 26.2% 7.0% 718
18.3% 52.2% 29.4% 720
15.8% 56.3% 27.9% 720

27.8% 52.5% 19.7% 711

36.9% 47.4% 15.7% 718

8.4% 49.1% 42.5% 723

24.0% 56.5% 19.5% 713

2.6% 47.4% 50.0% 720

44.4% 37.0% 18.5% 27
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  CAREER DEVELOPMENT

To what extent do you rely on the following people for career development advice?

Not at all N
Current supervisor

Networking with peers
Doctoral advisor
Career counselor
Other

10.9% 43.2% 45.9% 725
38.3% 40.9% 20.8% 711

25.2% 48.2% 26.6% 710

12.8% 62.1% 25.1% 713
20.7% 43.0% 36.3% 714
87.2% 11.2% 1.6% 694
51.4% 11.4% 37.1% 35

Strongly DISAGREE
Somewhat DISAGREE

Somewhat AGREE
Strongly AGREE
N/A
N

1.8%
4.4%
7.3%

42.9%
43.5%

.1%
728

Please rate your level of agreement or disagreement with the following statements.

N/A N
3.7% 6.2% 11.7% 27.5% 45.9% 5.0% 721

8.2% 6.0% 17.3% 28.8% 29.0% 10.7% 721

15.9% 11.8% 22.9% 20.0% 11.5% 17.8% 719
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  PERCEPTIONS OF CLIMATE

Please indicate your agreement or disagreement with the following statements.

N/A N

...

1.0% 2.6% 11.0% 48.1% 36.0% 1.3% 697

1.1% 6.1% 11.1% 38.7% 41.8% 1.1% 701

4.1% 6.1% 10.0% 27.2% 51.2% 1.4% 703

3.1% 3.4% 8.3% 25.8% 57.9% 1.4% 699

10.2% 9.9% 19.9% 34.5% 21.6% 3.9% 695

2.1% 4.0% 13.1% 42.3% 38.1% .3% 700

4.6% 6.8% 16.1% 31.4% 35.1% 6.0% 695

33.2% 22.4% 22.2% 13.8% 4.5% 3.9% 695

33.7% 17.3% 21.5% 17.6% 6.0% 3.9% 698

4.6% 8.0% 13.9% 38.5% 33.4% 1.6% 691

5.0% 4.9% 11.0% 36.4% 40.3% 2.3% 697

2.6% 5.6% 14.4% 39.7% 34.8% 3.0% 696

4.9% 8.8% 24.4% 33.8% 23.7% 4.3% 692

76.8% 5.2% 4.9% 5.4% 2.3% 5.4% 698

73.2% 6.6% 5.6% 6.6% 3.3% 4.7% 697
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  RESOURCES

How aware are you of the mediation/grievance procedures available to you at MIT?
Not at all aware
Somewhat aware
Very aware
N

57.5%
39.2%
3.3%

643

Have you used or participated in the following resources at MIT?

N

MIT Medical

MIT training classes

7.4% 39.8% 52.8% 678

2.5% 33.2% 64.3% 675

56.4% 25.1% 18.5% 672

72.5% 26.0% 1.5% 684
1.8% 21.2% 77.0% 675

3.4% 30.6% 66.0% 671

1.8% 31.5% 66.7% 669

16.3% 29.6% 54.1% 675
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If you have used the resource, please rate the quality of your experience.
Poor Fair Good Very good Excellent Not applicable N

MIT Medical

MIT training classes

1.3% 3.3% 15.8% 9.9% 4.6% 65.1% 152

.0% .8% 5.3% 3.8% 7.5% 82.7% 133

3.1% 7.6% 16.2% 31.4% 26.9% 14.8% 420

5.4% 10.2% 22.2% 35.1% 20.1% 7.1% 482
.8% 1.6% 2.3% 5.4% 2.3% 87.6% 129

1.3% 2.7% 3.4% 4.0% 6.0% 82.6% 149

.7% 2.2% 2.2% 2.9% 2.9% 89.1% 138

1.5% 7.1% 20.7% 19.7% 5.6% 45.5% 198

Which of the following best describes your current health and dental insurance situation.
Health Dental

Other
N

78.1% 72.9%

6.4% 4.6%

10.6% 9.4%

.7% 9.7%

4.2% 3.3%
691 627
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  LIFE OUTSIDE MIT

Overall, how satisfied are you with your life outside MIT?
Very dissatisfied
Somewhat dissatisfied

Somewhat satisfied
Very satisfied
N

1.6%
6.1%

10.1%

45.3%
36.9%

700

Not at all Somewhat Extensive Not applicable N

Childcare

Your health
Cost of living
Immigration matters

34.9% 51.2% 9.8% 4.1% 691

33.0% 9.4% 10.5% 47.1% 688
45.6% 6.7% 2.0% 45.6% 686

54.1% 34.4% 5.1% 6.4% 688
18.6% 49.3% 30.8% 1.3% 694
37.3% 26.5% 15.2% 21.0% 686
39.3% 44.1% 11.1% 5.5% 687

33.5% 47.2% 17.4% 1.9% 690

31.5% 30.6% 22.2% 15.7% 686

Very dissatisfied
Somewhat dissatisfied

Somewhat satisfied
Very satisfied
Not applicable
N

5.0%
16.1%
19.0%

43.9%
15.0%
1.0%

695
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N/A N
37.4% 19.8% 14.9% 15.7% 5.8% 6.5% 693

5.1% 12.6% 16.1% 39.4% 22.0% 4.9% 691

3.9% 5.8% 16.7% 32.1% 31.2% 10.3% 689
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  SPOUSE OR PARTNER

Are you currently married or living with a long-term partner?
Yes
No
Not applicable
N

67.8%
32.2%

.0%
698

Spouse or partner
Yes No Not applicable N
61.3% 16.4% 22.2% 639

34.1% 43.5% 22.4% 642

44.2% 33.5% 22.3% 642

18.4% 59.0% 22.6% 637
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  CHILDREN

How many children do you have in total?
0
1
2
3
4
5
More than 5
N

77.8%
15.6%
5.8%
.6%
.3%
.0%
.0%
688

Do you have any children in the following age ranges? Check all that apply.

Responses
0-4 years
5-12 years
13-17 years
18-23 years
24 or older
Total

144 80.4% 90.0%
31 17.3% 19.4%
0 .0% .0%
1 .6% .6%
3 1.7% 1.9%

179 100.0% 111.9%

Note: '% of Respondents' column adds to more than 100% because postdocs could check more than one item.

If applicable, are you satisfied with your current childcare situation?
Very dissatisfied
Somewhat dissatisfied

Somewhat satisfied
Very satisfied
Not applicable
N

4.3%
4.3%
3.6%

15.2%
6.7%

65.9%
446
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  INCOME

Less than $30,000
$30,001-$40,000
$40,001-$50,000
$50,001-$60,000
$60,001-$70,000
More than $70,000
N

1.3%
28.2%
47.2%
17.5%
4.3%
1.6%

699

Which of the following best describes your current annual FAMILY income from all sources?
Less than $30,000
$30,001 – $40,000
$40,001 - $50,000
$50,001 - $75,000
$75,001 - $100,000
$100,001 - $150,000
More than $150,000
N

1.5%
13.1%
23.2%
25.3%
21.7%
12.6%
2.5%

672
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  DEMOGRAPHICS

What is your gender?
What is your gender? Male

Female
Transgender or other
N

70.5%
29.4%

.1%
704

Ethnicity:
Ethnicity: I am Hispanic or Latino

N

4.7%
95.3%

665

Race: (choose one or more)

Responses

Asian

White
Total

6 .9% .9%

234 33.8% 34.5%
10 1.4% 1.5%

1 .1% .1%

442 63.8% 65.2%
693 100.0% 102.2%

Note: '% of Respondents' column adds to more than 100% because postdocs could check more than one item.

Your citizenship:
Your citizenship: U.S. Citizen

Permanent U.S. Resident
International
N

34.5%
7.1%

58.3%
701
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In what year did you receive your doctoral degree?
Before 2000
2000
2001
2002
2003
2004
2005
2006
2007
2008
2009
2010
N

.1%

.1%

.3%

.9%

.6%
1.4%
2.9%
6.6%

12.6%
20.6%
26.9%
26.9%

698
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